Is Resources-as-a-Service
right for you?

Defining key scenarios where RaaS delivers business value

At Antea®Group, we understand the staffing challenges that EHS departments face. Some jobs are
temporary and don't require the addition of full-time staff, or sometimes it's difficult to fill a role that
requires a high level of experience. Whatever your resourcing needs are, we can provide a flexible,
custom solution — whether it's embedding staff onsite, partnering remotely, or a combination of both.

Does your company find themselves falling behind on
EHS-related work due to one of the following scenarios?
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Business strategy of hiring only
to your core business

)

Layoffs or attrition but
EHS workload remains

Fill-in prior to
in-house hire

Temporary overload of
existing EHS staff

Then RaaS may be right for you!
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Headcount freeze
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Short-term technical
specialty needed
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Travel freeze but “eyes and ears”
needed at remote locations
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Cost-effective strategy to
complete a book of work

Contact us to learn more about the value RaaS can bring to your EHS team.

John Estes
Senior Consultant

john.estes@anteagroup.us

+1 612 718 9948

Angela Dunn
Consultant

angela.dunn@anteagroup.us

+1 314 420 2363
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